
 

 

 
The Organization 
 
Located in downtown Seattle, WA, Ada Developers Academy, a fiscally sponsored 
project of Third Sector New England, is an intensive software developer training 
program for women and gender diverse people. During the one year program, students 
are taught the necessary programming techniques and best practices to gain 
employment as junior developers. The program consists of two distinct parts six 
months in the classroom, and five months of internship, where students refine their 
skills working on real-world code in a corporate setting.  
 
At Ada, teachers lead by example, demonstrating their passion for learning and their 
commitment to a high standard of excellence. In addition to high-caliber instruction on 
the core concepts of web development, teachers lead discussions, guide inquiry, 
support students in their projects and challenges, and provide feedback to students and 
each other.  
 
The Position 
 
Reporting to the Executive Director, the Director of Education (DOE) is responsible for 
planning, developing and maintaining the educational offerings at Ada Developers 
Academy. The three main areas of focus are instructional team management, program 
maintenance, and program development.  
 
Essential job functions include: managing and leading the team of four (4) instructors; 
providing instructors with performance feedback through regular classroom 
observations; mentoring and guiding team members’ professional development; serving 
as a subject-matter expert on instructional design and pedagogical best-practices; 
soliciting and utilizing student feedback for process improvement; executing the student 
learning plan process, soliciting input and communicating with appropriate staff 
members; integrating instructional design expertise into existing and new curriculum 
offerings; coordinating, developing and executing new student programs; and leading 
innovation of content-delivery mechanisms, including exploring online and non-
traditional classroom environments. 
 
 
 



 

 

The Profile 
 
The Director of Education (DOE) is passionate about teaching and excited about 
executing and creating programs that directly address the diversity imbalance in 
software development careers. As this is the very heart of the mission of Ada, the DOE 
must have and be able to articulate a well-developed perspective of their own on social 
justice, race, and bias in the tech industry. 
 
The work environment at Ada is friendly, open and accepting. As a key leader within the 
organization, the DOE must model these values in their interactions with student, co-
workers, and others. The work is fast paced and intense at times, so the DOE must 
remain calm and reflective under stress and serve as a sounding board and mentor to 
their team members, peers, and other co-workers. A proactive communicator and 
collaborator, the preferred candidate balances strategic level thinking and planning with 
the operational realities of execution and implementation. 
 
In addition to the primary responsibility for overseeing the classroom experience, the 
DOE also plays a role in the broader business of the organization. As such, the ideal 
candidate possesses experience in a wide array of administrative functions such as 
human resources, performance management, budgeting, financial planning, and 
financial management. 
 
Competitive candidates will possess a compelling combination of the following skills and 
experiences:  

● 5+ years academic administration experience; 
● 3+ years of direct management experience with a focus on trust and 

accountability; 
● 1+ years of computer science or software development experience with an 

understanding of the unique nuances of the tech industry and the typical work 
culture; 

● Curriculum development and instructional design experience as well as 
experience scaling/growing a program; 

● Demonstrated advocacy for social justice and educational equity in the 
classroom; 

● Demonstrated and proven commitment to diversity and inclusion with a 
knowledge of social justice topics including oppression, privilege, and 
microaggressions among others; 

● Excellent written and verbal communication skills; 
● Stellar intra and interpersonal skills; 
● High emotional intelligence. 

 
 
 
 



 

 

Opportunities for Impact 
 
As with any on-boarding of a new leader, the DOE must focus early on forming positive 
working relationships with the instructional team, peers on the leadership team, Interim 
Executive Director, partner organizations and others. From there, the DOE will begin 
working to build a strong and cohesive team across experienced instructors on staff and 
newly hired instructors. This will also include identifying ways to support the 
professional growth and development of the instructional team over time.  
 
In order to effectively lead the mission work of the organization, the DOE must gain an 
understanding of the current curriculum and instructional practices, develop an 
understanding and appreciation for why the organization exists, and understand what 
the organization is trying to accomplish. The DOE will then begin working collaboratively 
with the rest of the organization to identify ways to improve and enhance current 
service offerings.  
 
Longer term, the DOE will play a key leadership role in determining the future path of 
the organization. A number of alternatives are already under consideration including, 
but not limited to, adding additional cohorts to the existing student load (48 students 
per cohort now); adding programs that focus on the prerequisite skills students need 
before starting the current program; adding higher level course offerings for graduates 
and alum to broaden, deepen, or refresh skills; and exploring on-line options to deliver 
content. 
 
To Be Considered 
 
Ada Developers Academy envisions a society grounded in the principles of social and 
economic justice. As such, Ada strives to achieve excellence through a diverse and 
inclusive workplace that honors the unique talents and lived experiences of each 
person. Ada’s vision and values are reflected in all employment-related decisions, 
including hiring practices. Accordingly, Ada actively seeks people who bring diverse 
backgrounds and perspectives to join in the work. 
 
As an EOE/AA employer, Ada will not discriminate in its employment practices due to an 
applicant’s race, color, religion, sex, national origin or ancestry, age, sexual orientation, 
gender identification, genetic information, veteran or disability status or any other 
factor prohibited by law. 
 
To submit your cover letter and resume, please follow this link: 
https://careers-tsne.icims.com/jobs/1286/director-of-education/job 
 
if you have questions or would like any additional information, feel free to reach out to 
Mr. Ed Rogan at ed@sqr-2.com or by calling 206.697.8428. 
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