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The Organization 
Using affordable homeownership as an anchor for hope, 

change, and stability, Tacoma/Pierce County Habitat for 

Humanity has been building homes in the community since 

1985. 

 

TPC Habitat is committed to transforming neighborhoods— 

fighting blight and advocating for fair and just housing 

policies—while increasing access to affordable 

homeownership for hard working families and providing 

access to resources so homeowners can improve their 

communities. 

 

Tacoma/Pierce County Habitat for Humanity is an 

independent affiliate of Habitat for Humanity International, 

a global, nonprofit housing organization that seeks to put 

God’s love into action by building homes, communities, and 

hope. TPC Habitat has an annual operating budget of $5.5m 

and employs 28 FT and 12 PT staff as well as 5 Americorps 

Volunteers. 

 

One of the most productive Habitat affiliates in Washington 

state, TPC Habitat is recognized for its, leadership in local, 

state, and national housing advocacy, innovative community 

design and resident engagement, thriving community 

support, and robust global village program. 

 

MISSION STATEMENT 

With God’s grace and the cooperation of people from all 

walks of life, Tacoma/Pierce County Habitat for Humanity 

partners with families in need to build and own simple, 

decent, affordable homes in safe communities. 

 

For more information on TPC Habitat please click here. 

 

 

Watch these brief videos to 
learn more about the impact of 

Habitat's work.

https://www.tpc-habitat.org/
https://www.tpc-habitat.org/who-we-are/news-press-releases/video-highlights/


The Position
Reporting to the Chief Executive Officer (CEO), the Chief Development Officer (CDO) is 
responsible for designing and directing a comprehensive and results-oriented development 
plan that increases revenues to support the mission, vision and strategic direction of 
Tacoma/Pierce County Habitat for Humanity. 
 
Key components of this position include setting goals, pursuing strategies, managing staff 
and timetables for Habitat. The CDO spends a significant amount of time and attention on 
securing major gifts and legacy gifts, and improving awareness, understanding and support 
of Habitat among key stakeholders.  In addition, the CDO is accountable for all marketing and 
communication initiatives to include promotional materials, website and social media, as 
well as overseeing the  Community Engagement staff responsible for volunteer coordination. 
 
Representative duties include, but are not limited to: crafting and  implementing the 
Strategic Development Plan; directing the annual fundraising program; securing major gifts, 
planned gifts, and leadership gifts; creating and managing the department’s budget; 
assisting the CEO in partnering with board members to achieve 100% board giving and 
provide support for the board’s donor portfolio; actively managing the development team by 
establishing annual goals and objectives, delivering performance reviews, and ensuring the 
integrity and functionality of all systems and procedures; and managing all marketing and 
communications efforts such as press releases, publications, reports, grant submissions, and 
other collateral material. 
 
The CDO directly supervises three  (3) FT and one (1) PT team members, as well as one (1) 
AmeriCorps volunteer in the Resource Development Department, and serves as a member of 
the affiliate's senior leadership team. 
 
 
 
 



The Profile Qualifications
First and foremost, you possess a strong 

commitment to the mission, policies, goals 

and philosophy of Tacoma/Pierce County 

Habitat for Humanity, coupled with a 

demonstrated ability to exercise good 

judgement and maintain confidentiality at 

all times. Capable of thriving in a fast-paced, 

dynamic environment, you successfully 

multi-task and achieve lofty performance 

goals, meet deadlines, and manage your 

time and available resources effectively. A 

quick learner, you have the ability to 

assimilate high volumes of information, 

interact with a broad and diverse group of 

stakeholders, and rapidly adjust your 

messaging based on your audience. 

 

As a key leader and supervisor for the 

affiliate, you inspire excellence in others, 

possess strong interpersonal skills and the 

ability to create positive, long-term working 

relationships by demonstrating a 

commitment to teamwork, customer 

service, tact, dependability, diplomacy, 

inclusiveness, and flexibility. Bold and 

entrepreneurial, you are an innovative, 

creative and conscientious risk taker with an 

awareness of best practices and the ability 

to implement new ideas for the benefit of 

the affiliate. 

 

 

 

Competitive candidates will possess at least 

five years of increasing responsibility in 

nonprofit leadership and fundraising, with a 

proven track record of success in securing 

major gifts, managing campaigns, and 

engaging a community of motivated 

supporters. Candidates with the proven 

ability to work with and inspire boards of 

directors, executive and program 

leadership, and volunteer leaders to actively 

engage in fundraising, donor solicitation, 

and stewardship are highly desirable. 

 

Excellent organizational, public speaking, 

communications, listening, problem-solving, 

and analytical skills are essential in the role, 

as are supervisory skills, the ability to lead a 

team, and experience developing and 

managing budgets and preparing financial 

reports. While not required, a Bachelor’s 

degree and capital campaign experience are 

highly desirable. Finally, the ideal candidate 

possesses experience with social media, 

expertise with Raiser’s Edge or another 

donor database, and mastery of MS Outlook 

and Office Suite (especially Word and 

Excel). 



Opportunities for Impact

To Be Considered

An immediate priority for the new CDO is to form productive, respectful and mutually 

beneficial relationships with other TPC Habitat team members such as direct reports in the 

Resource Development Department, peers on the senior leadership team, Board members, 

current corporate and faith partners, and other stakeholders. The CDO must also learn the 

Habitat business model and get up to speed on current and near-term construction projects.

The new CDO must devote the time necessary to get out and meet with current active 

donors, and then start to grow the portfolio through Board contacts, identifying and 

connecting with potential new donors, and by moving others to larger giving levels.

As a new department head, the CDO will have the opportunity to assess and evaluate the 

current structure and staffing levels of the Resource Development Department, then make 

recommendations for changes and/or additions to the team.

While the affiliate has been successful in securing major gifts and legacy gifts, these are two 

areas that have been identified as opportunities to increase contributed revenue. As such, 

the CDO will craft and implement a plan to maximize the affiliate's efforts through formal, 

structured, and robust major gifts and planned giving programs.

TPC Habitat is in the very early stages of planning and launching a capital campaign to 

purchase a building that it currently rents for office and retail space. The CDO will take a 

leadership role in selecting campaign counsel, then launching and driving the campaign to a 

successful conclusion.

TPC Habitat is a progressive employer and is committed to a policy of equal employment 

opportunity for all. TPC Habitat and SQR2 Consulting embrace diversity of thought and 

 personal experience, and encourage members of underrepresented groups  to apply. For 

immediate consideration, please complete the brief application that can be found here. 

Alternatively, you may send a cover letter of no more than two pages and a resume to Mr. Ed 

Rogan, Principal Consultant, Square Two Consulting at ed@sqr-2.com. You may direct your 

questions to Mr. Rogan via email or by calling 206.697.8428.

http://www.sqr-2.com/apply/

